Application for Employment

CORPORATION . L . ) . . }
This application will be considered for a maximum period of 90 days from submittal.

Personal Information

Last Name First Name Middle Initial Date

Street Address Home Telephone
City State Zip Code E-mail

Are you legally eligible for employment in the United States? Social Security #
When will you be available to begin work? Salary Requirements

Employment Experience (Start with your present or most recent employer.)

Company Name Dates Employed

Street Address From To

City State Zip Code

Telephone Number(s) Hourly Rate/Salary

Job Title (Last held) Supervisor (Last) Starting Current/Final
Reason for Leaving

May we contact your current employer? Yes@d No(O If no, please state the reason:

Company Name Dates Employed

Street Address Erom To

City State Zip Code

Telephone Number(s) Hourly Rate/Salary

Job Title (Last held) Supervisor (Last) Starting Final
Reason for Leaving

Company Name Dates Employed

Street Address From To
City State Zip Code

Telephone Number(s) Hourly Rate/Salary

Job Title (Last held) Supervisor (Last) Starting Final
Reason for Leaving
If you need additional space, please continue on a separate sheet of paper.
Education

; Course of # Years Graduation Degree or Diploma
School Name and Location of School Study of Study Date Obtained
Graduate

College




Professional References

1 Name and Address: Phone #
E-mail:

5 Name and Address: Phone #
E-mail:

3 Name and Address: Phone #
E-mail:

Previous Address (Please state your previous address.)

Street Address How long at present address?

City State Zip Code How long at previous address?

Membership in Professional or Civic Organizations

Specialized training, apprenticeship, skills and extra-curricular activities.

Eligibility for Employment

Are you prevented from lawfully becoming employed in this country because of Visa or Immigration Status?

In the past 10 years, have you been convicted of a crime that may be deemed relevant in any way to your employment with PowerVision if hired?

If “Yes”, please describe in full

Have you been involved in a lawsuit(s) with a previous employer(s)?

If “Yes”, please describe in full

Applicant’s Statement and Signature

The information provided in this Application for Employment is true, correct, and complete. | hereby acknowledge and agree that should it be
discovered, at any time, that any of the information contained in this application or given during the application process is not true, accurate and
correct, | am subject to disciplinary action up to and including immediate retroactive termination. | understand that any employment relationship
with this organization is “at will”, and the relationship may be terminated at any time, with or without cause, by either the employee or employer.
| authorize you to investigate the information contained in this Application for Employment as necessary to arrive at an employment decision,
including but not limited to credit, criminal, and employment related information.

| hereby acknowledge and agree that for any and all matters related to my application and employment, if hired with PowerVision, for good and
valuable consideration including such possibility of employment, | will be bound by binding arbitration before the American Arbitration
Assaociation (“AAA”) as provided by the applicable arbitration agreement. Such matters subject to binding arbitration with the AAA include but
are not limited to all discrimination claims (state or federal), ERISA claims, Fair Labor Standards Act claims, breach of contract claims, and other
related and unrelated statutory and common law employment claims.

UNDER MARYLAND LAW AN EMPLOYER MAY NOT REQUIRE OR DEMAND, THAT AN INDIVIDUAL SUBMIT TO OR TAKE A LIE
DETECTOR OR SIMILAT TEST. AN EMPLOYER WHO VIOLATES THIS LAW IS GUILTY OF A MISDEMEANOR AND SUBJECT TO A FINE
NOT EXCEEDING $100.

Signature: Date:
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